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ARTICLE 1 - RECOGNITION

A The Spring Lake Board of Education (hereinafter refoired to as the “Board”.
1ceognizes the Spring Lake Education Agsociation (hercinafter referred to as the “Association™) w
the sole and exciusive collective bargaining representative for all teaching stafl members, excluding
custodians, per diem substitute eachers, office employees, supervisory personnel and secretaries.

B. Untless otherwise indicated, the term “teachers”, used hereinafter in this agreement.
shall refer to all professional employees represented by the Association in the bargaining unit ax.
defined above,

[
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ARTICLE 2 - NEGOTIATION-OF SUCCESSOR AGREEMENT

The parties agree to enter into negotiations for a Successor Agreement by October 1 of the
calendar year in which this agreement expires, .or 2s soon thereafter as it is reasonably possible.



ARTICLE 3 - GRIEVANCE PROCEDURE

For the purpose of this agreement a grievance is defined as a claim by o teacher or the
Association based upon the interpretation, application, or violation of this agreement, policics, or
ndmimetrative decisions affecting the terms and conditions of cmployment of 4 teacher or group of
lcachers, arising afler the cxecution of this agreement and prior 1o the wrmination of this agreement
with Lhe exception of those subjects specifically excluded by this agreement from the gricvanc:
procedure as provided for in Articles 9, 10, 13 and 14 of this agreement.

Grievances shall he processed immediately in accordance with the provisions herei se furth.

Step 1 - Informal Meetine with the Supcrintendent

A teacher baving a gricvance, with or without an association representative present, shall Qs
discuss it with the Superintendent. The Supcrintendent shall give his answer within tiree {3 56000
days. A gricvance under Step | must be taken op with the Superintendent within ien (10} schoos
days after the grievance arises or the grievance shall be deemed (o be watved.

Siep 2 - Written Grievance

If the answer given in Step 1 is not satisfactory, the grievant may submit a writien grievance

(o the Association Grievance Committee. The written grievance must be submitted by sither th
Grievance Commitize, or the grievant, to the Superintendent within three (3) school days aiter the
Superintendent’s answer in Step 1 or the grievance shall be deemed walved.

A formal meeting may thea be called between the Superintendert, the grievant, and/or the
Chairman of the Grievance Committee within two (2) school days to discuss the grievance.

The Superintendent shall render a decision of the grievance within three (3) school days after
{his meeiing.

Step 3 - Formal Meeting with the Board of Education

If the grievance is not satisfactorily received under Step 2, the grievani or the Grievancs
Comrnitlee may subinit written grievance to the Board and arrange  mesting to be held with the
Board within five (3) school days. 4 wiitten grievance must be subinitted to the Board within three
(3} schoo) days after the Superintendent’s decision in Step 2, or else the grievance shall be dsemed
waived.

The Board will render a written decision of the grievance within ten (10) schicol days after the
meeting.
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The decision of the Board, on amny grievance, except those which may be subject to
arbitration, shall be final and binding onthe parfies and the grievant, subject to the provisions of the
New Jersey Education Law, Title 18A, New Jersey Statutes and existing legislation.

Siep 4 - Arbitration

For the purpose of the arbitration provisions of this agreement, a grievance is defined as, and
is expressly limited to, 2 dispute, complaint or misunderstanding arising out of the express writien
provisions of this agreement, and occurring during the term of this agreement, with the exception of

those subjects specifically excluded from the grievance procedure by this agreement, as provided in
Article 9, 10, 13 and 14 of this agreement.

If & grievance involving a dispute, complaint, or misunderstanding regarding wages, hours, ar
working conditior, arising out of the express written provisions of this agreement is not satisfactorily
resolved under Step 3, then the grievant may, within three (3) school days after the decision by the
Board, request, in writing, fhe Association Grievance Comumittee to submit the grievance to
arbitration. If this written request is not timely filed, the grievance shall be deemed waived. -Only
the Association Grievance Committee, if they determine that the grievance is meritorious may

submit the grievance to arbitration within five (5) school days afier receipt of a request by the
aggrieved person.

If the Association Grievance Committee does not submit the grievance to arbitration within

five (5) school days of the written request to submit the grievance to arbitration, the grievance shall
be deemed waived. '

Within ten (10) days after such wiitten notice of submission to arbitration, the Board and the
Association Grievance Committee may agree upon a mutually acceptable arbitrator and shall obtain
a commitment from said arbitrator to serve. I the parties are unable to agree upon an arbitrator
within the specified period, then the selection of an arbitrator and the arbitration shali proceed
through the voluntary labor arbitration rules of the Public Employment Relations Cornmission.

The arbitrator’s award shall be in writing and shall sst forth the findings of fact and
conclusion(s) on the issue(s) submitted to him. The jurisdiction and authority of the arbitrator and
his award shall be limited by the submission, and confined exclusively to the interpretation of the
explicit provision or provisions of this agreement at issue between the Association and the Board.
The arbitrator shall have no authority to add to, detract from, alter, amend, or modify the provisions,
terms or conditions of this agreement or impose on any party hereio, a limitztion or obligation not

explicitly provided for in this agreement. The arbitrator shell have no authority to make any award
contrary to or inconsistent with existing laws.

The arbitrator shall have the authority to order or deny reinstaternent of a teacher with or
without back pay in full orpart. In the event there is an award of any back pay, any earnings of the
teacher diring this period of unemployment shall be offset and deducted from the arbitrator’s award.

5
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The Association and the Board shall share equally, the payment of the fees and expenses of
the arbitrator and any expenses of the Public Employment Relations Commission.
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In oréer to carry out its responsibilities for the development and operation of programs,
providing the best possible educational opportunity for the student in the Spring Lake School
District, consistent with community resources, the Board retains and reserves unto-itself all necessary
powers, rights, anthority, duties, and responsibilities conferred upon and vested,in the Board by law.

‘The exercise of the foregoing powers, rights, duties, and responsibilities of the Board shall be

the exclusive prerogative of the Board except as otherwise limited by express provisions-of the
agreement or law.
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ARTICLE 5 - ASSOCIATION RIGHTS AND PRIVILEGES

A The Board agrees to make available to the Association minutes of all Board Meeting:
as they become available to the Board,

B. When, at the reguest or approval of the Superintendent or the Board, an Association
representative and/or teacher participates during worl\mr' 1ours in negotiations or in any step of (he
aricvance procedure, s/he shall suffer no loss in pay.

C. The Association and its represeatatives shail bave the right 10 use school buildings 1
all reasonable hours for meetings, provided there are no additional costs involved in making
available the buildings or nccessary services, and the buildings and services are available. Any
additional costs incurred as a result of furnishing such buildings or services shall be borne by the
Association. The Superintendent shall be notified in writing 24 hours in advance of the Lime
place of such meetings.

D. The Association shall have the right to use for educational purposes, school [acihities
and equipment, including typewriters, computers and related technology, calculating machines

h, L E_
machines and other duPhcatmrr cqmpmcnt and all other types of audio-visual eguiprer
reasonable Umes wheh SUch equipment i

-l

ar

o okl e % A 1 A1
10t otherwisc in usc. The Asscciation shall ;"m"ﬂf al]

i
materials and supplies used and shall pay for any repairs necessitazed as a result of misuse.

E. Names and addresses of new teachers shall be released to the Agsocianon uposn
appointment, after a request for such information is made by an appropriate Association
epresentative,

F. Duties and responsibilities of teachers involving student supervision outside of
1enuiar class work shall be clearly explained to all teachers. This provision shall in nc way restrict
the assignment of temporary duties when conditions require as detcrmined Dy the Superiniendent or
the Board.

G. Upon presentation of duly executed authorization by the teachers, the Board shall
deduct from the first pay of each month the monthly Association dues, and remit them to an

appropriate official of the Association who certifies in writing that s/he is authorized to collec

t said
dues.



ARTICLE 6 - TEACHER WORK YEAR

The in-school work year for teachers employed on a ten (10) month basis (other than new
personnel, wWho may be required to atiend an additional two [2] days of onientation), shall not excesd

one hundred eighty seven (187) days, uniess increased by State Law. Included in the one hundred
eighty seven (187) days are:

- One hundred eighty (180) student days;

- Five (5) professional days; and

- Two (2) additiona] professional development days (Three (3) hours of each of these
two (2) additional days will be used by the Superinendent to conduct workshops with
the teachers. The second three (3) hours of each of these two (2) days will beused by
the teachers to work on the materials presented by the Superintendent). -

The in-school work year shall include when students are in attendance, orientation days, and
any other days.on which teachers attendance is required.
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ARTICLE 7 - TEACHING HOURS

The normal in-school work day shall consist of a maximum of 6 hours 57 minutes. The
starling and lerminalion time of the in-school work day s to be ¢ stermined by the Board i its sole

judeoment and discrelion.

Teacher-student contuct time increased by 21 minutes per day on July 1, 2000,

Teachers shall not be required to perform lunchroom or playground duties during e 44
minute lunch period, except as may be necessitated by emergency conditions.

Teachers may leave five minutes after the dismissal bell on schcol days ending the schoo!
week.

Teachers may he required to remain after the end of the teacher work day for a maximum of
one (1) meeting each week, provided that not more than four (4) meetings shall be schedulec each
month, without additional compensation, at the request of the Board and/or Superintendent for the
purpose of attending such mestings. Mestings shall not excead forty-five (43) minutes.

Teachers may be required to remain after the teacher work day, without additionai
compensation, for meetings with pasents and to give assistance to students. Teachers recognize thalr
professional responsibility to meet on occasion for a period not to exceed twenty (20) minutes with
an administrator upen the administrator’s reguest.

Teachers shall have at least one (1) daily duty-frec preparation perrod. In the event teachers
are required to perform any assigament during their duty-frec preparation persod on a day when they
only have one (1) duty-free preparation pericd, they shall receive the following compensation: they
will be paid $20.00 or receive u replacement duty-free preparation period o be given within two (27
weels. Notification of replacement period rmust be given one (1) school day in advance.

0
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ARTICLE 8 - NON-TEACHING DUTIES

A teacher may use his/her automobile for school business, providing s/he gets advance

written approval of the Superintendent. In such case, s/he shall be reimbursed at the IRS rate for the
use of bis/her antomebile.

Whenever circumstances reasonably permit, teachers shall not be required to correct
standardized tests on a schiool wide basis. '

Teachers shall not be required to maintain State registers of atiendance.

~ 'Teachers 'will be teimbursed at the Rutgers University rate per graduate credit hour, to a
maximum of six (6) credits per year, for nndergraduate or post graduate courses taken in a field
rélated to the area of the teacher’s responsibility. To be eligible for reimbursement under this article,
the teacher must achieve a course grade of at least a “B” (or “Pass” in Pass/Fail course}. Courses
must be approved in advance by the Superintendent and Board which approval shall not be
unreasonably withheld. Courses taken for certification camnot be included. Total tuition
reimbursement by the Board of Education will mot exceed $11,000 per year.

The Board may schedule four 2-hour parent/teacher conference days during the school year.
Two of the parent/teacher conferences may be scheduled in the evening between 7:00 pan. and £:00
p.m. Parent/teacher conferences shall be scheduled when school is in session. Students shall havea

four hour schedule when conferences are scheduled. On days of evening conferences, teachers shall
be permitted to leave &t the end of the student day.

Sports physical examinations are not required to be condncted &t the school during the month
of August. These examinations will be condncted during the regular teacher school year.

11
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ARTICLE 9 - TEACHER EMPLOYMENT

A The Board shall have sole discretion for guide placement upen initial hire of all
district certified and non-certified employees.

B. Teachers who leave the Soring Lake School District, and who are rehired by the
hoard, shall upon rehire be placed on the guide at the sole discretion of the Board.

. Returning teachers shall be notified of their contract and salary status for the ensutne
vear in accordance with N.ES. A, 18A:27-10,

Teachers shall notify the Superintendent of their acceptlance by returning the signed
contract in accordance with N.J.S.A. 18A:27-12.

,-._7
S
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ARTICLE 10 - TEACHER ASSIGNMENTS AND TRANSFERS

~ The Parties agree that the Board has and retains the sole right, jurisdiction, anthority, and
responsibility to hire, assign, promote, transfer, whether voluntarily or involuntarily, teachers within
the School District and to assign classes and room assignments to teachers and to maintain the
efficiency of the School District. Any decision of the Board as to the hiring, promotion, assignment,
or transfer, whether voluntarily or involuntarily, of a teacher or as to the assignment of classes,

subject assignments or rooms, shall be final and binding on the parties and shall be excluded from
the grievance procedure of this Agreement.

All teachers shall be given written notice of their salary gnide placement, class and/or subject
assignments for the ensning year no later than the time period provided in N.J.S.A. 18A:27-10.
Teachers shall be given written notice of their room assignments no later than June 1.

New teachers shall be given notice of assignments as soon as practical, and exceptin casss of
emergency, no later than July 1.

If-the Board in its discrefion changes such schedules, class, and/or subject assignments, or
room assignments, the feacher affected shall be so notified of the reasons for such change.

‘Teachers presently employed in the school system may be given preference for teaching

vacancies. When teaching vacancies or new teaching positions occur, they shall be posted on the
bulletin board.

If the Board, in its discretion, involuntarily transfers a teacher, the teacher affected shall be
promptly notified of the reasons for such change.
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ARTICLE 11 - JOINT FACULTY/BOARD EDUCATIONAL COMMITTEE

The parties agree to set up a joint committee, compriscd of two (2} teachers, two (2 Board
members, and the Superintendent, which shall have monthly meetings, If necded, (o discuss the
educational needs of the school.

14
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ARTICLE 12 - TEACEER EVALUATION

1. The use of ecavesdropping, public address, audic systems, and similar

surveillance devices shall be strictly prohibited in evaluating the work performed by a
teacher.

2. Teachers shall be evaluated only by duly qualified individuals,

3. A teacher shall be given a copy of any class visit arevaluation report prepared
by his/her evaluators at least one (1) day before any conference to discuss it. No
evaluation report shall be submitted to the central office, placed in the teacher’s file
or otherwise acted upon, without prior conference with the teacher, if requested by

the teacher. No teacher shall be rcqun’ed 1o sign a blank or mcomplete evaluation
form

1. Final evaluation of a teacher upon termination of his’her employment shall be
conducted psior to severance and no documents and/or othcr matcmals shall be placed
in the personnel file of: such teach=r after severamce.



Article 13 - Sick Loave Pay

A Sick leave with pay shall be granted to each employes according to the follownne
Schuedule:
Years of Teaching or Sgrvice MNumber of Davs
In Sprine Lake Allowed

From the first day of teaching or service
through the fifth vear 10 days

From the first day of the sixth year
through the tenth year 12 days

From the first day of the eleventh
year and above 15 days

Al unused sick days up to a maximum of fifteen {15) days per school year mey be
sccumulated. Certificates of illness by a physician may be required by the Board or Superintendent
after three {3) consecutive days absence,

B. Upon retirement after 15 years of service in the school district, an employet shal)
receive reimbursement for accumulated sick leave as follows:

- T . 14 r o T

12-2015 — All days accumulated as of june 30, 2012 shall Le relmiburses al raie
$80 per day. All days accumulaied after June 30, 2012 shall be reimbursed al
the rate of §70 per day.

20 G
I‘
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There shall be a $15,000 per teacher cap on the retirement amount.

C. When a tcacher has exhausied hissher total accumulated sick leave and 1s absont
because of an illness, the Board in its sole discretion may:

1 Consider on an indjvidual basis the granting of cxtended sick leave.
2 Consider continuing the teacher’s pay less the substitute teacher’s pay.
3

Deduct 1/200th of the teacher’s annual salary for cach additional day of illness

Any decision of the Board regarding paragraph “C” hereof shall be final and binding on the
parties and excluded from the grievance procedure of this agreement.
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ARTICLE 14 - TEMPORARY LEAVE OF ABSENCE

A Teachers shall be entitled 1;0 the Tollowing non-cumnlative leaves of absences with
fuil pay sach school year;

1. All teachers shall be allowed up to three (3) days, without loss of pay, for personal

business during the school year, upon approval of the Superintendent. These days may not be
accumulated.

All personal leaves are sub] ect to the following conditions:

a. Personal leave shall be 11rmted to urgent legal, family, rehcrlous or personal
matters, Whlch necessitate the teacher’s absence on a schoolday. Personal leave shallnotbe

used for recreation, entertainment, other employment o1 formatters wkuch can be schedulcd
outside of school hours.

b Reqnest for personal leave shall*be filed wﬂh the Supermtendant when
possﬂ)le at Teast two (2) schoot-days in’ ‘advance iofthe . contérnplated dbsence.

: “Personsl days willnot bc.granted onﬂays nnmadlatelyprecedmg or fo]lowmg
2 schedulad sch@ol‘recsss or hohday BT

- a. The Superintendent, or his des1gneu, shall Teview each apphcatlon and
o .approve or Eusapprove the- raquest et c e

£. In an emergency, the Supenntendent, or his demgnee upon bemg 1n:f0rmeﬁ by
the’ t‘aacher GOF the natuie of the ‘SINergency, Tay ‘waive -all-restricfions and awnthorize an

,emsrgency personal day, 1f satisfied- that the restucuons m [b) and/or (c) above nnpos=
" undne bardship. -

i At the end of each schoo] year, fhe Board will pay to a teacher a total of $150

for fhrée (3) unused leave of absence days or’ forcy ($40) doliars per day for one ar two
unused leave of absence days.

2. Two (2) days absence a year, non-cumulative, with pay, will be granted to teachers
who are absent because of {llness in the immediate family. The term immediate family shall be
understood to include, and be exclusive to, only the following: wife, husband, father, mother, child,
minor step-children who are domiciled within the teacher’s home, brother, sister, grandmother,
grandfather, grandchildren, mother-in-law, father-in-law or other relative who is domiciled within
the teacher’s home. In order to qualify as “illness”, each of the following circumstances must exist:

17
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It must involve a serious illness.
b, The teacher’s attendance is required.
Relicf is secured as soon as possible.

0

Substiture salary will be deducted for cach additional day of absence up to a maximun: of i

(107 duys and thereafier the tcacher’s pay shall cease unless this period is extended by the
Board, in its sole discretion.

3. Not more than five (5) consecutive work days, at any one time, in the cvent of death
in the employee’s immediate family. The lerm immediate family shall be understood to include, and
be exclusive (o, only the following: wife, husband, father, mother, child, munor step-children who
are domiciled within the teacher’s home, brother, sister, grandmother, grandfather, grandchildren,
mother-in-law, father-in-law, or other relative who is domiciled within the teacher’s home, Leave
taken pursuant to this Section shall commence not later than the day imumediately following the demi
of said relative. One (1) day will be granted in the event of the death of a teacher’s relative outside
the immediate family, as defined above, for the purpose of attending funeral services.

B. The Board or the Superintendent may, in their sole discretion, grant time off witr nzy
to teachers attending meetings or conferences of an educational and professional nature.

C. The Board or the Superintendent may, in their scle discretion, grant time off with: pay
for appearances in any legal proceeding connected with the teacher’s employment, or the schoo!

eystern; or in any other legal proceeding if the teacher is required by law to attend.

D. The Board ﬁiay, in its sole discretion, grant time off with pay 10 teachers called Into
temporary active duty of ay unit of the United States Reserves or the National Guard.

B The Board may, in its sole discretion, grant additional leaves of absence with or
without pay. Any such decision of the Board shall be final and binding and shall not be subject (o
the grievance procedure of this agresment. Teachers who are granted leaves of absence without pay
shal] forfeit 1/200th of their annual salary for each day of such leave.

Leave of absence taken without the prior approval of the Board shall constitute just
cause for any disciplinary action taken against said teacher.

ot
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ARTICLE 15 - MATERNITY DISABIITY AND CHOI D CARE LEAVE

A teacher shall notify the Superintendent of her pregnancy as soon as.it is medically
confirmed. Said teacher shall be placed on maternity leave without pay commencing at a reasonable
time prior to the anticipated date of birth and terminating no later than twenty-four (24) months after
said birth. Irn the event of a still birth, or death of a child, the teacher, if she so elects, may retorn to
her position whea physically abie to perform her duties. Teachers on maternity disability and child
care leave shall advise the Superintendent of their intention to refurn to work according to the

“following schedule:

Febrmary 1 for September 1
October 1 for end of second marking period

"Teachers who talke maternity: d1sab111ty and statutory farmly leavemay return zmmedlately at
the: conclu sion-of that leave,

15

2430625v4



ARTICLE 16 - INSURANCE

Medical Insurance®

The Board shall pay the full cost of the medical msurance plan for all teachers and their
dependent(s).

Effective July 1, 2012, the health benefits provided by the Board of Education, shall change
from the current carrier Forizon Blue Card PPO to the Schoo! Emplovees’ Health Benefits
Plan, Direct 10,

Denta) Insurance

The Board shall pay the full cost of a dental insurance pian for all teachers and thew
dependents with an annual maximum of $1,000 per person and a $50 annual deductible.

Prescription Insurance™

Effective July 1, 2012, the prescription benefits provided by the Board of BEducation shall
chanoe from the cnrrent Horizon plan to the State plan with the following co-pays which are
subject to change by the Schoo! Employee Health Benefits Program (SEHEP)

Generic: $ 3.00
Brand Name: § 10.00
Mail Order: Generic $ 5.00 Brand § 15.00

The Board shall pay the full cost of a prescription 1sUTance plen for all tcachers and thelr
dependents subject 1o the listed co-pays.

* Al) teachers shall contribute an amount as set forth 1n New Jersey P.L. 2011, Chapter 78,

*The Board of Bducation has the right to change insurance carrieis as long as the coverage

with the new camier is substantially similar to the coverage thal exisis with the current
insurance carrier.

Plan

L

Chapter 12

A5 per New Jersey P.L. 2011, Chapter 78, the Board of Education will establish & Section
125 Plan. A copy of the plan shall be kept on file in the Board office with a copy sent to the
Association.

20
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Teachers who voluntarily withdraw from health insurance coverage shall receive an
annual stipend of $3,500. The stipend shall be paid in a single lump som in June of
the school year.

The Board shall provide teachers who consider withdrawal from insurance coverage
a written authorization form acceptable to the insurance carrier which form shall
specify any restrictions or risks associated with the timing or eligibility for re-
enrollment. :

- 21



ARTICLE 17

PROFESSIONAL DEVELOPMENT AND EDUCATIONAT IMPROVEMEN

Ll
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Professional Development Committes

Fole of the Committee

The Commitiee shall work in conjunction with the Superiniendent 10 assess in-
service needs and professional development opportunities and (o plan and implement
professional development programs which comply with State regulations and
accordance with the standards established by the state Professional Teachiny
Standards Board and by the Commissioner of Education at the Board's
recommendation. The Committee shall present its plan to the County Prefessional
Development Committee for its recommendation.

Composition of the Committee

The Comumittee will be compriscd of four classroom teachers clected by the Lisiric: s
instructional and education staff through their majority representative ané e
administrative staff appointed by the superiniendent of schools. They shall slect 2
chairperson from among themselves. Committee members shall serve three-vear
terrns. Initial terms shall be staggered.

Conduct of the Committee Business

The Professional Development Commiitiee shall establish its own roles and
procedures. The Committee will develop the appropriate forms needed to conduet ity
business and meet its responsibilities to the District and individuals.

Prograrms

&. The Board agrees to pay reasonable cxpenses incurred with any workshops.
seminars, conferences, in-service training sessions, or other which a teacher
attends as part of his/her continuing cducation plan and 1s required or
requested to attend by the administration and receives the prior approvai of
the Superintendent, subject to an overall staff cap of §3.500.

0. Whensver possible, in-service programs shali be conducted during the In-
schoo] teacher workday and work year if teacher attendance is required,

When approved as part of the District Professional Development Program,
District in-service programs shall be eligible for credit towards the 100 hours
of Professional Development.

Lz
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Trainers credit

Any teacher who provides training experiences as part of the prograrn of Professional
Development as appraved by the Local Professional Development Committee shall
receive hour for hour credit toward their 100 hour obligation in accordance with the
regulations Tegarding the eligibility of experiences for Professional Development
credit established by the New Jersey Department of Education and as delegated to the
Local Professional Development Committees.

Record-keeping

The District will maintain 2 record of the number of honrs of continning education
for each teacher in the same manner such records are maintained for tuition
reimbursement and attainment of advanced degrees and graduate credits.



ARTICLE 18 - MISCELLANEOUS PRO VISIONS

A. If any provisions of this agreement or any application of this agreemeni Lo any
employee oI group of employees is held to be contrary to law, then such provigion or npplicavon
¢hall not be deemed valid and subsisting, excepl to the extent permitted by law, but all oiber
provisions or applications shall continue 1n full force and effect.

B. Copies of this agrcement shall be printed at the expense of the Board afier agrecment
with the Association on format, within thirty (30) days afler the agreement is signed. The agreement
shall be presented to all teachers.

C. Whenever any notice is required to be given by either of the parties to this agrecimen
ta the othier, pursuant to the provision(s) of this agresment, either party shall do so by cernified letizr
al the following address:

i If by Association, to the Board at 411 Tutle Avenue
Spring Lake, NI 07762

2. If by Board, to the Association at 411 Tuttle Avenne
Spring Lake, NI Q7782
D This agreement incorporated the entire understanding of the parties on all matters
which wers or could have been the subject of negotiation. During the term of this agresment, neither
party shall be required to ncgotiate with respect Lo any such matter whether or not covered by thus

agreement and whether or not within the knowledge or conternplation of cither or both of the parties
at the time they negotiated or executed this agresment.

E This agreement shall not be modified in whoie or in part by the parties except by

written instrument duly executed by both parties.

F. Any teacher suspended without just cause shall receive retroactive pay from the date
of suspension.

This Agreement may be exscuted simuitaneously in two (2) or more counterparts, each of
which shall be deemed an coriginal.
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N WITNESS WHEREOF, the parties have caused the Agreement to be duly executed this

| ] dayof __Decenber, 2012,

SPRING LAXE EDUCATION ASSOCIATION
7/%&»2% Va2
Aaasic (ablahan

PRING LAICEBOARD OF EDUCATION

B TRISI-/LO HANSEN
SchoolZBoard Secretary Schgal B_oard President
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Teachers Salary Guide - 2012-13

Step BA BA+20 i MA. MA+20

0 54,315 55,065 | 55815 56,365

1 54,815 55,565 56,315 56,865

2 55,315 56,065 56,815 57,365

3 55,315 56,065 56,815 57,365

4 | 55820 56,570 57,320 57,870
B 55820 | 56570 57,320 57,870 |
6 | 56585 | 57,335 58,085 | 58635 |
7 | 56585 | 57333 53,085 | 38635 |

8 57,585 | 58,335 59,085 | 59,635 |

9 57,585 | 58,335 | s908s | 59635 |
10 58,585 59335 | 60085 | 60635 |
11 59,583 60.335 | 61,085 | 61635 |
12 D 61085 61,835 | 62585 | 63035 |
I 13 63,085 63,835 64,585 65,135 |
14 65,385 66,135 66,885 67,435
15 68,185 68,935 69,685 70,235 |
| 16 71,485 | 72,235 72,983 73,535 |
| 17 72,285 | 76,035 76,783 7,335 |
|18 $79585 | 880,335 | 381,083 581,635
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Teachers Salary Guide— 2013-14
Step | BA BA420 MA TMa-20
¢ | 54315 55065 | 53,815 56,365
1 | 54815 55,565 56315 56,865
2 | 35315 56,065 56,815 57,365
3 | ss580 | 56570 57320 | 57,870
4 | 5580 56,570 . 57320 57,870
5 | 56585 57,335 58,085 58;635
6 | ses85 | 571335 58,085 58,635
L7 ) 51,385 58,335 , 59,085 | 59635
-8 | 57585 58335 - | 59,085 59,635
9 | 58385 . 59335 | 60,085 | 60635
10 | s8585 | 59335 . | 60,085 80635
11 | sos8s | 60335 61,085 ° 61,635
~12- | 61085 | - 61,835 62,585 63,135
" 137 63,085 63,835 64585 | 65,135
14 | 65385 66,135 66,885 67,435
15 | 68,185 68,935 69,685 70,235
16 | 71485 72,235 72,085 73,535
17 | 75285 16,035 76785 | 77335
18 | 80,080 80,830 BLS8D | 82,130
27
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Teachers Salary Guide — 2074-15

Stcp | BA BA+20 MA I Mas20 |
0 | 54315 55,065 55,819 56363 |
1 54,815 55,565 56,315 56,505 |
2 55,315 56,065 56,815 57,365
3 | 55820 56,570 57,320 57,870
4 | 56585 57,335 58,085 58,635
5 | 56583 57,335 58,085 | 58,635
6 | 51,585 58,335 59,085 59,633
7 | 57,585 58,335 59,085 59,635
5 | 58585 59,335 60,085 60,633
9 | 58585 59,335 60,085 60,635
10 | 59,585 60,335 61,085 61,635
i1 | 59,585 50,335 61,085 61,635
12 | 61,085 61,835 62,585 63,135 |
13 | 63,085 63,835 64,585 65,135 |
14 | 657285 66,135 66,885 67435 |
15 | 68,185 68,935 69685 | 70235 |
16 | 71485 72,235 72085 | 73535 |
17 | 75285 76,035 76785 | 71335 |
18 | 81,145 81,895 82,645 | 83195 |




o

SCHEDULE A

EDUCATIONAL STIPENDS

The Board will award an Educational Stipend for those credits over the Bachelor’s Degree as
follows: ' :

B.A. 420 credits $250.00
M.A. $500.00
MLA. +20 credits $750.00°

e e

28
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SCHEDULE B - EXTRA CURRICULAR STIPENDS

o . -
: TPosition/Activity

"i Stipend/Rate
| Cheerleaders Coach l 3 200
| Bays Soccer Coach ! S 2500
* Girls Soccer Couch § 2500
| Bovs Bagketball Coach $ 3,200
Girls Basketball Coach G

| Baseball Coach

I Softhall Coach

[ R .
Siudent Council Advisor

Yearbook Advisor

4;,')
e e [ T 1o o e |
(SR
-]
N

National Junior Honoer Society Advisor $ 1.875
Eishth Grade Coordinator \ $ 1,030 "
Speliing Bee Coordinator \ $ 300
Band Day Advisor i $ 300 L
Band Memortial Day Advisor $ 300 1
Lead Teacher (primary and middle) $ 2,400 i
8th Grade Video Coordinator $ 700 |
Geography Bee Advisor $ 200 |
Athletic Coach in Charge § 2,250 J
Science Fair Coordinator § 300 i
Art Fair Coordinator $ 1000 |
Bowling Advisor $ 599 !

l Family Literacy Night Coordinator \ $ 1,000 \

rPecr Mediation Advisor $§ 625 l

( Video Broadcasting Advisor § 1,750 Jl

‘—Academic Competition Coordinator $ 1,500

E Acedemic Competition Coach l $ 60 B
Detention Coordinator 5 § 1.000
Kindergarten Orientation l $ 34.36hr
Pre-Kindergarten Orientation $ 34.36hr
Middle Schoo! Crientation $ 34.36 hr.

| Band and Chorus Advisor § 34.36hr

| 8" Grade Trip Chaperone/day $ 170.00 day

. Home Instruction $ 34.36hr
Before School Program S 34.55hr
Summer Work § 3436 hr,

. Lunch/Recess lvionitor

$25.00/period |
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SCHEDULE C

7012-2015 School Years:

Pupil contact Time:
8:30-2:58

Length of School Day: 6 hours 28 minutes or 388 minutes

Less: Prep 4] minuvtes
Lunch 41 minutes
82 minutes 388 minutes

=82 minutes
306 minuies contact time

Agreed to 21 minutes per day increased contact time

285 minutes + 21 minutes = 306 minutes

THIS IS A REPRESENTATIVE EXAMPLE OF SCHEDULING.
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